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How to prepare for

the CPA Examination
IAS offers

an intensive CPA Coaching Course which has
produced outstanding results. It is available only to com
petent accountants qualified through training and experi
ence to prepare for the CPA examination. No attempt is
made to teach general accounting; the entire course is
pointed directly at the CPA examination.
• The need for special coaching has been well established
by innumerable experienced accountants who have floun
dered in the examination room. They knew how to make
audits but they didn’t know (1) how to analyze problems
for the purpose of deciding quickly the exact requirements,
(2) how to solve problems quickly, (3) how to construct
definitions acceptable to the examiners, or (4) how to decide
quickly on proper terminology.

• The IAS-CPA Coaching Course has been designed for
busy accountants. The home-study method of tutoring is
ideally suited to CPA examination preparation. Maximum
use can be made of every available hour.
• The text material consists of 20 substantial loose-leaf
assignments totaling more than 800 pages. It includes
hundreds of CPA examination problems and questions, with
solutions supplemented by elaborate explanations and com
ments, working sheets, side calculations, and discussions
of authoritative opinions.

"The IAS booklet, "How to
Prepare for the C. P. A. Ex
amination,” is available upon
request. Address your card or
letter to the Secretary, IAS...

• Written examinations at the end of each assignment
require solutions to problems of CPA examination calibre.
These are sent to the school where the grading, including
personal comments and suggestions, is done by members
of the IAS Faculty, all of whom are CPA’s. Supplementary
review material is furnished to those who want to "brush
up” on specific accounting subjects, at no additional cost.

•

INTERNATIONAL ACCOUNTANTS SOCIETY, INC.
School Since 1903
209 WEST JACKSON BOULEVARD • CHICAGO 6, ILLINOIS

Entered as second-class matter at the Post Office at Chicago, Illinois.
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EDITORIAL
THANK YOU
Our associate editor, Theia Cascio dis
cusses in this issue the art of human rela
tions. We feel she is well qualified to do so.
For the past 8 months, while unable physi
cally to carry on her job as Controller with
Beverly Hills Transfer & Storage Co., Theia
has supplied our magazine with her usual
quality column. It is with gratitude we say,
“Thank you,” and with pleasure that we
can now report her return to the same
company as “Assistant to the President.”
With this issue of “The Woman CPA”
a new business manager takes over. Mary
Augburn deserves our praise and thanks
for the effort and time she poured into the
job during this last year. Thank you, Mary,
for a job well done.
RANDOM READING
The courts and congress are busy with
decisions and laws that affect the practice
of the accounting profession. Is your
chapter up to date on the effects of the so
cial security provisions signed into law
September 1 by President Eisenhower? Are
you cognizant of the present status of the
lawyer-accountant conflicting viewpoints af
fecting the federal income tax practice? It
would be well worth your while to study
the recent editorials and articles in The
Journal of Accountancy.
State society officers of AIA have been
furnished with a 24-page booklet containing
a discussion of current issues affecting pro
fessional services in the field of federal
taxes, copies of the Reed bill, reprints from
American Bar Association publications, and
a three-volume collection of basic articles
on the accountant’s place in the tax field.
These issues are your business, make them
your business.

NEW AWSCPA MEMBERS
Frances Arledge, 3727 Tularosa, El
Paso, Texas. Employed by State National
Bank, El Paso. Member of Texas Society
of CPA’s. Received B. B. A. from Texas
Western College and studied at Texas
Tech.
Barbara Margaret Cole, 14 West Elm,
Apt. 1003, Chicago 10, Illinois. Employed
by Arthur Young & Co., Chicago. Member
of Chicago Chapter, ASWA. Received
B. B. A. degree from University of Michi
gan.
Bettie A. DeMoney, 1214 N. W. 10th
Street, Oklahoma City, Oklahoma. Em
ployed by Sohio Petroleum Company. Mem
ber of Oklahoma Society of CPA’s. B.S.
and M. B. A. from Oklahoma University.
Studied at Oklahoma Baptist University
and Oklahoma City University.
Mildred I. Johnson, 7545 44th Ave. N. E.,
Seattle, Washington. Employed by United
Control Corporation. Member of Toast
mistress. Studied at University of Wash
ington and with International Account
ants’ Society.
Sabra E. Jones, 1811 Richmond, Apt. 3,
Houston, Texas. Charter member Tulsa
Chapter ASWA. Studied at University of
Tulsa.
(Continued on page 10)
• The Woman CPA is published bi-monthly
in the interest of accounting, and the progress
of women in the profession.
While all material presented is from sources
believed to be reliably correct, responsibility
can not be assumed for opinions or for inter
pretations of law expressed by contributors.
Published by
American Woman’s Society
of Certified Public Accountants
and
American Society of Women Accountants
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Subscription Price—$1.00 Annually

Copyright, 1954, by American Woman’s Society of Certified Public Accountants.

AMERICA'S NEW TAX LAW
By B. J. MONROE, C.P.A.
Mr. Monroe, of Uebel, Monroe & Faber, Certified Public Accountants, Cleveland,
Ohio, presented the following talk at a dinner meeting of the Cleveland Chapter
of ASWA, October 21, 1954.

August 16, 1954 is the date of enactment
of the new Internal Revenue Code. The
1954 Code is the first comprehensive revi
sion of the Internal Revenue laws. This revi
sion includes a rearrangement of the pro
visions to place them in a more logical
sequence, the deletion of obsolete material,
and an attempt to express the Internal Rev
enue laws in a more understandable manner.
Also, the 1954 Code contains many sub
stantive changes and has codified rules
which used to lie outside the statute. Quot
ing from the House Ways and Means Com
mittee, it is “a bill to remove inequities,
and harassment of the taxpayer and to re
duce tax barriers to future expansion of
production and employment.”
Except as specifically provided, the in
come tax provisions of the new law are
effective for the calendar year 1954 and
later years. The estate tax provisions are
effective with respect to estates of those in
dividuals dying after date of enactment. The
gift tax provisions relate to gifts made after
December 31, 1954.
There are far too many changes for me
to mention them all. This discussion is
limited to a few which I think will be of
special interest to you.
Filing date—The final return of indivi
duals must be filed on or before April 15
or 15th day of fourth month after taxable
year. The date for filing an income tax re
turn in lieu of a final estimated tax return
has been extended from January 15 to
January 31. Thus, if an income tax return
is not filed before February 1, the last
day for filing an estimated or an amended
tax return is January 15. There has been
no change with respect to the due date for
filing corporation returns.

up to $1,200. Credit is reduced by retire
ment income already excluded from gross
income and by income in excess of $900
earned by taxpayer under 75. Income re
ceived by persons under 65 from public
retirement systems is entitled to a credit.
Prizes, awards — Amounts received on
“give-away programs” or as awards are
taxable to the recipient. An exception is
made for awards given in recognition of re
ligious, scientific, literary, etc., achieve
ments where the recipient is selected with
out any action on his part and where he is
not required to render substantial future
services as a condition to receiving the prize
or award.
Employee meals and lodgings—Meals and
lodgings furnished an employee for the con
venience of the employer at the place of
employment and required to be accepted by
the employee are not taxable.
Dividend credit—A 4% dividend received
credit is allowed for dividends received after
July 31, 1954. Credit is limited to 2% of
taxable income in 1954 and 4% thereafter.
First $50 is completely excluded. Credit not
allowable on dividends of tax exempt cor
porations.
Accident and health plan benefits—Bene
fits received from certain employer accident
and health plans are excluded from gross
income without regard to whether plan is
insured. Benefits representing reimburse
ment for actual medical expenses are whol
ly excluded. Benefits representing compen
sation for loss of wages are excluded up to
$100 a week, except for first seven (7) days,
unless hospitalization is required. Plan need
not be qualified.
Premiums paid by employer for group
health and accident insurance are exempt.
Employer payments to beneficiaries—The
exclusion of $5,000 of payments made by
employer to beneficiaries of deceased em
ployee is extended to include payments not
made under a contract, and to payments to
which employee had (under a qualified
stock-bonus, pension or profit-sharing plan)
a non-forfeitable right prior to his death.
Annuities—If cost of an annuity to tax

INCOME TAX
INDIVIDUAL RETURNS
Pension credit—A credit is provided for
retirement income from pensions, annuities,
etc., where taxpayer is 65 or over and has
received income in excess of $600 in each
of any 10 calendar years before taxable
year. Credit is equal to 20% of such income
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payer will be returned within three (3)
years, all receipts are excluded from taxable
income until full cost is recovered; there
after receipts are fully taxable. If cost will
not be recovered in three (3) years, receipts
are taxed under life expectancy method.
Life expectancy exclusions of present an
nuitants will be computed by reducing cost
of annuity by amounts previously recovered
tax-free under the 3% rule.
Dependents—Dependency exemption is a
deduction from adjusted gross income.
Exemption may be taken for dependent
child under the age of 19 or a full-time
student, irrespective of earnings of child
if taxpayer contributes more than one-half
to support of child.
Where group of taxpayers contribute
more than one-half support of dependent,
dependency exemption may be assigned to
any member of the group who contributes
more than 10% of the support.

DEDUCTIONS
Medical—A deduction is allowed for medi
cal expenses in excess of 3% of adjusted
gross income. The maximum is increased
from $1,250 to $2,500 for each exemption
with a total limit of $5,000 for a single re
turn and $10,000 for a joint return, or one
filed by the head of a family.
Charitable—An individual may make
charitable and other contributions up to
30% of adjusted gross income but the addi
tional 10% is allowable only with respect
to contributions to churches, hospitals and
educational institutions. This latter limita
tion does not apply with respect to the first
20%.
Child care—The new law allows to a
widow, widower, or a mother whose husband
is incapable of self-support because of a
mental or physical defect, the amounts actu
ally expended for child care expenses not in
-excess of $600. The child must be under
the age of 12 or be mentally or physically
defective. The term “widow” or “widower”
includes a divorced person or one who is
legally separated.
The law specifically provides that amounts
paid to a person who is a dependent of a
taxpayer may not be deducted.
A deduction is also allowed in the case
of a working couple, but the deduction is
reduced by their combined income in excess
of $4,500.
Residence sale expenses—Previously, sale
of a residence at a gain did not result in
taxable income to the extent that the pro
ceeds were used for the purchase or erection

of a new residence. The definition of pro
ceeds did not allow for a deduction of sell
ing expenses. The new law allows such ex
penses and, in addition, allows as additional
cost the property expenses incurred within
90 days prior to sale where such expenses
are related thereto, such as decorating, re
pairs and the like.
Interest—Interest paid for a loan used to
purchase a single premium life insurance or
endowment contract or a single premium
annuity contract is not deductible.
Employee expenses—An employee cannot,
generally speaking, deduct unreimbursed ex
penses, other than the cost of travel, meals
and lodging while away from home, from
gross income in arriving at adjusted gross
income. The new Code allows him to deduct,
also, business transportation expenses other
than the cost of commuting to and from
work.
Business transportation expenses include
only the cost of actually transporting an
employee while he is not traveling away
from home. They do not include meals and
lodging. They do include transportation
costs whether the transportation is fur
nished by the employee or by others.
Outside salesmen are permitted all such
deductions as travel, lodging, entertainment
and other expenses in arriving at adjusted
gross income. The advantage being use of
standard deduction.
Depreciation—New depreciable assets ac
quired after December 31, 1953 and having
useful life of 3 or more years may be de
preciated by the double declining balance
method or the sum-of-the digits method.
These new provisions for depreciation,
together with other provisions which allow
certain research and development costs to
be taken as current deductions, should pro
vide a considerable stimulus for moderniza
tion and expansion of American business.

CORPORATION RETURNS
An unincorporated association with 50 or
less members, and where either capital is a
material income producing factor or 50%
of gross income is derived from trading,
may elect to be taxed as a corporation.
Carry-back—Business losses can be car
ried back two years instead of one, as well
as being carried forward five years.
Organization expenses—A corporation
may elect to amortize organizational ex
penses over a period of not less than 60
months.
Contributions—Contributions made to a

of property contributed to partnership.
Partners may agree to divide basis of con
tributed property in a manner which attri
butes precontribution appreciation in value
to the contributor.
An adjustment of basis of partnership as
sets to reflect changes in basis of transfer
red partnership interest is an irrevocable
election. However, it may be changed with
approval. Adjustment is available only for
the transferee partner.
Distributions of partnership assets—Dis
tributions made to retiring partner or suc
cessor of deceased partner are allocated be
tween purchase of capital interest and other
payments. Payments for other than pur
chase of capital interest are deductible by re
maining partners. Amounts paid for re
ceivables and goodwill are, unless agree
ment is to the contrary, treated as a distri
butive share of income.

corporation by non-stockholders will not be
included in the gross income of the cor
poration. Basis for such contributions is
zero.
Stock Sales—Under the new law, no gain
or loss will be recognized to a corporation
from the sale of its stock, including treasury
stock.
Charitable contributions—Allowable char
itable contributions by corporations have
been extended to include (1) organizations
for the prevention of cruelty to animals, (2)
political subdivisions of U. S. possessions
and (3) certain cemetery companies. In de
termining taxable income, for the purpose
of the 5% limitation on the contribution
deduction, the new deduction on organiza
tional expenses, if elected, shall be taken
into consideration. Further, such income is
not reduced by a net operating loss carry
back and a carryover to the succeeding two
years of the excess qualified contributions
over the 5% limitation is available.
Unreasonable accumulations — Corpora
tions which were considering expansion of
ten were handicapped by Section 102 of the
old law. Under this section, there was always
the threat that profits retained in the busi
ness might be judged as unreasonable ac
cumulation and subject to a special penalty
tax. The burden of proof that the accumula
tion was not unreasonable was on the cor
poration. Now, under certain circumstances,
the burden of proof is on the Government
and, in any case, the penalty tax will not be
imposed on any corporation whose accumu
lated earnings are less than $60,000.

ESTATE TAX
Life insurance proceeds—One of the
changes provided for in the new law relat
ing to Federal estate tax excludes from
taxation proceeds of life insurance received
on the death of the insured where the dece
dent possesses no incidents of ownership
but he pays the premiums on the policy.
This differs from prior laws wherein the
proceeds were excludable only if the dece
dent neither paid the premiums nor pos
sessed any incidents of ownership at his
death. Undoubtedly, this will boost the pur
chase of life insurance, since, by the simple
procedure of irrevocable assignment, life
insurance proceeds may be excluded from
a decedent’s estate even though he has paid
all the premiums.
Marital deduction—Another change pro
vides that a marital deduction will be allow
ed where the surviving spouse receives a
life estate in property coupled with a gen
eral power of appointment, similar to the
former provisions which qualify a trust for
the marital deduction.
Tax Rates—No change in rates but basic
and additional estate taxes are combined
into a single tax schedule.

PARTNERSHIP RETURNS
Taxable year—A partnership may adopt
or change to any fiscal year if both the prin
cipal partners and partnership change to
or adopt the same year. Otherwise, a change
or adoption of a fiscal year other than calen
dar year requires approval of the Com
missioner.
The taxable year of a partnership does
not close as a result of death of a partner,
the admission of a new partner or the liqui
dation, sale or exchange of a partnership in
terest in the absence of a partnership agree
ment calling for such termination.
Partnership-partner transactions — Capi
tal gains on transactions between partner
ship and partner will be recognized as such
unless partner has an 80% or more interest.
The 50% rule applicable to corporations is
made applicable to losses.
Basis-partnership assets—An alternative
method is provided for determining basis

GIFT TAX
Under prior law, there was doubt as to
whether gifts to minors in trust could be
made in such a way as to qualify for the
$3,000 annual gift tax exclusion.
Under the new law, gifts made in trust
after December 31, 1954 will qualify for
the annual exclusion, even though made for
(Continued on page 12)
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SOME FEATURES OF AIRLINE ACCOUNTING
By FRANCES WAHL, New York Chapter ASWA

The first scheduled air service in the
world was established by KLM in May,
1920, operating on alternate days between
Amsterdam and London. On June 28, 1939,
the first regularly scheduled commercial
flight across the Atlantic took off from the
waters of Manhasset Bay, headed for Eu
rope. Last year, planes of the various inter
national airlines, shuttling back and forth
across the Atlantic, made an average of 75
takeoffs and landings a day at the airports
of the New York Metropolitan area and
flew over a million passengers in and out
of the U.S.A.
A large volume of paper work is involved
in maintaining records for any one of these
million passengers—in addition to the other
bookkeeping and accounting records pre
pared in direct connection with the opera
tion of the aircraft. It has been jestingly
said, “when the weight of all the papers and
records equals the weight of the loaded air
craft on the runway, the plane is permitted
to take off.”
Worldwide airlines have management
problems involving making company plans
and policies clear to employees of many
nationalities scattered all over the globe.
Our organization, KLM, has 88 establish
ments which lie far apart. Buenos Aires is
more than 11,000 miles from Tokyo—and
Sydney, Australia is 10,000 miles from New
York. KLM employs 8,000 in the Nether
lands, and 4,000 others in the world-wide
network. Of these 4,000—1,000 are Dutch
and 3,000 are other nationals; American,
English, Swiss, Swedish, Indian, Irish,
French, Spanish. At times our 5th Avenue
office sounds like a meeting of the United
Nations.
Air transport is still expanding and its
services are being more and more widely
utilized. In order to keep their profits in
line with this expansion, the world’s air
lines have found it necessary to:
1. Increase the actual flight time and
mileage of each plane.
2. Increase the pay-load of each plane.
3. Maintain or lower the ratio of unit
cost to income. It is evident that if
airlines fly more and sell more, it is
impossible to maintain their profits
per unit if cost ratios increase. Costof-living increases, higher prices of
7

fuel and oil, material and tools must
be offset by ability to work more
efficiently through better division of
labor, better tools and materials, plus
greater experience.
All scheduled U. S. airlines must adopt
the uniform system of accounts as pre
scribed by the Civil Aeronautics Act of
1938, as amended. Additional records may
be kept only if they do not impair the in
tegrity of the company’s accounts. All gen
eral books and subsidiary records such as
minutes, cost distribution and other ac
counting work sheets must be kept in such
a manner as to provide at all times full in
formation relating to the same. These rec
ords must be safely housed, protected from
theft, safe from damage by flood or fire, and
readily accessible for audit and examina
tion by the CAB. The CAB also has the
right of access for inspection of all lands,
buildings, and equipment of the carrier.
Each carrier holding a certificate of pub
lic convenience and necessity must submit
to the CAB periodic financial and statistical
reports on specific forms printed by the
CAB. Reports range from profit and loss
and earned surplus statements to detailed
flight and traffic statistics covering revenue
plane miles performed, seat miles, compu
tation of aircraft hours, etc.
Head Offices abroad publish the foreign
international carriers’ financial and statis
tical reports. The local reports are of a fair
ly limited nature since a portion of a par
ticular route’s total cost would have to be
an allocation of the entire world-wide net
work costs.
Before these finished statements can be
prepared, international carriers are in
volved in a number of accounting and finan
cial problems which are either unique to the
airlines or are dissimilar to the usual prob
lems involved in ordinary commercial and
industrial ventures.
Depreciation
In civil or commercial aviation, deprecia
tion is an intricate and important problem.
Depreciation is defined as losses occurring
in physical property, either temporary or
permanent, caused by current lessening in
service value due to wear and tear from
(Continued on page 12)

(Chapters in Action —

_AWSCPA-ASWA Annual Meeting

SUNDAY BRUNCH — ESSEX HOUSE

Convention High

Spots

What a wonderful week of fun and good-fellowship we had in New York at the Convention!
By special arrangement with the weatherman we had clear, pleasant weather, with only a slight
sprinkle from Hurricane Edna.
Those who arrived early in the week had time for leisurely shopping, threatre-going, and all
the little exploring that can be done in a strange city. On Wednesday night our group activities
began. First a trip through Chinatown (smaller than San Francisco's, but complete in every detail)
then a prodigious Chinese dinner.
Thursday morning we met for breakfast at Altmans on Fifth Avenue and were entertained
with a lecture on clothes and beauty while we ate. In the afternoon, we split into small groups
and went sight-seeing—a boat trip around Manhattan Island, a ride to the Statue of Liberty, a
visit to the Hayden Planetarium. Tired, but happy after a busy day, we gathered at the Astor
in the late afternoon for cocktails and note-comparing.
Since most people arrived on Thursday, this was the first opportunity to see and meet all the
members. Now we began to feel the ‘Convention Spirit,’ and to realize what a truly numerous and
wide-spread organization we are. Registration was like registration anywhere: smooth, efficient,
fast. With badges pinned on, we gained a unity and sense of importance, and spent the night in
that good old custom of room-hopping.
Friday morning we were on hand early for the joint business meeting, where we voted on
policies to pursue for the coming year. Luncheon on the Astor Roof followed, and here we found
an impressive sight. Each table was named for a state; the centerpiece was an outline map of that
state, with the state flag marking the cities in which we have Chapters. The speakers table had
a map of the whole U.S. with all the state flags massed around it. The food was delicious, the
panel discussion vigorous and informative. We came away with a feeling of awe at the things we
hadn’t known until now.
Friday night was Open House in Hospitality Suite, and those who hadn’t gone to shows or
movies gathered there to swap stories of other conventions, mutual friends, and the special beauties
of their part of the world. All this talk was eased by the partaking of refreshments supplied by
the Hostess Chapters.

(Continued on page 14)
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AN ECONOMICAL MANUAL
VOUCHER SYSTEM
By G. I. TEBBEL, C.P.A., Controller, Morley Brothers, Saginaw, Michigan
vouchers after closing
them for the month.
(300 individual vouch
ers with an average of
3 entries recorded on
them).
3. Entering the vouchers
in the voucher register
(make distribution from
the columnar totals on
the individual vouch
ers, if the system dis
cussed later is used). 300 entries
4. Foot and balance the
voucher register (ap
prox. 10 or 11 instead
of 30 pages).
5. Posting the payments
to the payment infor
mation column in the
voucher register.
300 postings

Small companies, as they begin to grow,
frequently face a serious problem in record
ing their accounts payable transactions.
The number of transactions frequently
reaches the point where more employees
need to be added to continue under the old
system or a more efficient system needs to
be adopted. Usually, when new systems are
contemplated a mechanical installation is
seriously considered before making the final
decision. This paper is intended to furnish
an idea of what can be done manually when
a mechanical system is rejected by the man
agement.
If a company receives a total of 1,000 in
voices a month from approximately 300 ven
dors, the recording procedures under the
usual accounts payable system are as fol
lows :
1. Entering the individual
invoices in the purchase
journal
1,000 entries
2. Foot and balance the
purchase journal (ap
prox. 30 pages). Sum
marize the controlling
columns.
3. Posting purchase jour
nal entries to accounts
payable ledger
1,000 postings
4. Foot and balance the
accounts payable ledger
sheets for 300 vendors
with one controlling ac
count.
5. Preparing remittance
advices on vendors to
be paid.
1,000 entries
6. Posting the payments
to the accounts payable
ledger.
300 entries
7. Indicating on ledger
sheets the invoices paid
and bring down new
balances

Total Entries 1,600

The number of entries required for re
cording the 1,000 invoices is thus less than
one-half the number of entries required
under the regular accounts payable system.
The voucher further provides a record of all
the transactions with each vendor for the
month along with the distribution of the
purchases. After the voucher is prepared
all entries are made from the voucher totals
rather than from individual invoices,
thereby reducing the size of the book of
original entry from 30 to 10 pages.
There are numerous variations in the
voucher system. Some companies use the
duplicate copy of the check and remittance
advice as the voucher. Others prepare
vouchers with a list of the invoices on one
side and the distribution summary on the
other. These systems make large savings
in the accounts payable department. How
ever, in order to make the original distri
bution summary or to have a complete dis
tribution of individual invoices within the
Total Entries 3,300
voucher, all the invoices must be thumbed
The same number of transactions is han through repeatedly. Generally, also, the
dled under a voucher system as follows:
vouchers are completely prepared and bal
1.
Entering the invoices
anced during the first 10 days of the month
on the voucher forms 1,000 entries
when the accounts payable department is
2.
Foot and balance the
very busy.
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There is presented below a suggested
manual voucher which utilizes some of the
benefits of both the accounts payable sys
tem and the voucher system. The arrange
ment of the voucher is similar to that of a
purchase journal sheet, with the columnar
headings left open for any distributions
necessary. Complete distribution of all the
invoices listed on the voucher is obtained
from the face of the voucher and the col
umnar totals give an accurate summary of
the distribution without further handling
of the invoices. The invoices are entered
on the voucher form at any time during the
month after they have been approved for
payment, thereby contributing to a better
spread of the work in the accounts payable
department.
The remittance advice is made out simul
taneously with the entering of invoices by
inserting a piece of carbon paper under the
flap at the left of the voucher. Other

voucher systems, using a copy of the check
and remittance stub as the voucher, would
have to make assignment of definite check
numbers (if a prenumbered check is used)
long before the check would be made out
and the voiding of the voucher would void
the check number reserved.
The major advantage of the suggested
voucher form lies in the distribution col
umns. By leaving the columnar headings
blank and having enough room for almost
any conceivable distribution spread, the
need for any summarizing of the vouchers
is virtually eliminated. If the number of
inventory and expense accounts is too large
for the voucher register, it might be ad
visable to post the distribution from the
vouchers directly to summary sheets for
all or certain classifications. The summary
sheets, in turn, can be recapitulated on the
voucher register for balancing and general
ledger posting.

(Continued from page 3)
Josephine Platts, 201 Elmwood Ave.,
Buffalo, New York. Employed by Price
Waterhouse & Co. Member of American
Institute of Accountants and Buffalo
Chapter, ASWA. Studied at University
of Buffalo.
Gwen Potter, Box 31, Belhaven, North
Carolina. Associate Member. Employed
by R. 0. Howard, CPA. Studied at East
Carolina College and University of North
Carolina. Degrees: B. S. and M. S.
Louise A. Sallman, 630 Caldwell Road,
Oakland 11, California. Employed by Wal
lace & Meyer. Member: California Soci

ety of CPA’s, American Institute of Ac
countants, San Francisco Chapter ASWA.
Studied at Golden Gate College, San Fran
cisco, California.
Jeanette Sanderson, 19720 Yacama Ave.,
Detroit 3, Michigan. Employed by John E.
Yates. Member: Michigan Association of
CPA’s, American Institute of Accountants,
American Accounting Association, Detroit
Chapter, ASWA. B.S. degree from Wayne
University.
Greta Schiedt, 5714 W. Race Avenue,
Chicago 44, Illinois. Employed by Mercal,
Incorporated. Member of Illinois Society
(Continued on page 11)
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IDEA EXCHANGE
By THEIA A. CASCIO, Sherman Oaks, California
Let’s forget forms, machines, financial
statements, and taxes for a short while.
Employers and employees alike, in addition
to their possession of technical knowledge
and skill, need to know how to get along
with other people. Dale Carnegie empha
sizes this in his book “How to Make Friends
and Influence People.” Our present concern
is not the latter; we want to make friends.
There is a difference between making
friends and not making enemies. The latter
is passive and results from an indifferent
attitude toward others. It requires alert,
conscious effort to have people like and
trust you. Getting along with associates
may not be ratable in an IQ test, but it
should be a definite part of your plan for
success.
One girl in our office said recently, “I
can’t seem to get friendly with Miss S.
Every time I get near her, I can see noth
ing but the spots on her blouse.” A little
time for neatness could bring a closer re
lationship here. While appearance might
seem to be picture viewing only, with no
connection to character and how others feel
about you, there is a definite pull toward
the attractive, neat and clean person.
There is never any fear or hesitancy
about approaching the courteous individual.
Meet rudeness with politeness and you may
start a chain reaction of courtesy. Elbert
Hubbard wrote: “Everybody is really de
cent in spots; and I have seen the gentle
answer completely disarm a grouch who
was bent on chewing the red rag of wordy
warfare.”
Be interested in those around you and
happy for their success. Mark Twain once
said, “There is nothing harder to take than
success—somebody else’s success” Envy
is natural; but how we react to that feeling
is an indication of character. If you are
envious of acquaintances or their accomp
lishments, study why. Realize it is most

probably because you want like good for
tune, reason how you can attain it, and con
gratulate the successful person with good
will and admiration.
Understanding and sympathy always
merit a rewarding handclasp and a warm
feeling of friendship. Lavish gifts and ex
travagant phrases are not usually indicative
of real sympathy. A kindly smile and the
sincerity of a brief, “I’m sorry,” can be just
as effective and more meaningful. Under
standing comes from knowing all men and
women have troubles and problems. With
some, the load is heavier. Some small ges
ture or aid on another’s part can reduce
that load. How the burdened person would
love you for lifting just a small part of
that weight!
All who wish to get along with others
need self-control. Consider the art of oral
communication. We too often become irri
table and curt if we must repeat ourselves.
We assume too often that the other party
understands our simplest words. Take the
ordinary and commonplace “cat” for in
stance. When I write it, I think of the spot
ted one that jumps the fence in the back
yard. What do you think about? Perhaps,
the black one that crossed your path on the
way home last night, or the cute manx cat
curled up at your fireside. We must have
patience to be sure we are using comparable
terminology.
Human Relations is becoming so import
ant that many employers purchase a mail
ing piece on the subject which is posted
to the employee’s home. We are coming to
realize that genius does not always bring
happiness and success. Job knowledge and
experience are most important. Granted.
But, when your class yell from the School of
Experience becomes, “Ouch,” something is
wrong. It may be your understanding of
Human Relations.

(Continued from page 10)

ford College and Northwestern University.
B.S. degree.
Frances W. Sturgeon, 5310 Kenilworth
Ave., Baltimore, Maryland. Employed by
The City Baking Company. Member: Mary
land Society of CPA’s, National Associa
tion of Cost Accountants. Studied at Johns
Hopkins and Baltimore College of Com
merce.

of CPA’s, Credit Women’s Club of Society.
Studied at Walton School of Commerce
and Northwestern University. B. S. A.
degree.
Gloria M. Stromberg, 54 East Scott
Street, Chicago, Illinois. Employed by
John N. Hoffman & Co. Studied at Rock11

(Continued from page 6)
the benefit of a minor child, under the fol
lowing conditions:
(1) Where all the income and property
will be expended for the benefit of
the donee before his attaining the
age of twenty-one years;
(2) To the extent not so expended, it
will pass to him at the age of twentyone or, in the event of his death, the
property will become part of his
estate.
I could go on telling you about many
more of the provisions of the new law but
I think I have mentioned enough to make
it clear that we are operating under a new
Internal Revenue Code.
This new tax law has many provisions
which will help to eliminate difficulties that
have hampered tax administration in the
past. Bringing tax rules closer in line
with generally accepted accounting princi
ples will be a great help in many ways. Much
has already been done for better administra
tion by the present Commissioner of Inter
nal Revenue, T. Coleman Andrews. Mem
bers of our profession are naturally proud
of him as the first certified public account
ant to serve in that office.
The new tax law is not perfect of course.
Such a law never can be. We will always
have additional recommendations for im
provement. It is, however, a major achieve
ment. It represents many years of work by
many persons. Certified Public Accountants,
through their state and national organiza
tions, have helped to bring about this revi
sion of the tax law. Business men, lawyers,
labor unions, tax organizations and, of
course, Treasury officials, Congressional
committees and their staffs have all con
tributed ideas to the new law.

velopment of jet, atomic and other new
forms of propulsion.
Another large depreciation expense item
found on an airline’s income statement is
derived from depreciation of various tech
nical equipment—passenger loading stands
used for boarding aircraft, spare parts,
buildings, hangars, workshops, office fur
niture, vehicles, jeeps.

Airline Tickets
Airline tickets have no intrinsic value
of themselves, but as a result of various
completion and validation procedures they
acquire the character of a promise by the
airline to carry the passenger over a cer
tain route on a date which may or may not
be specified. Once a ticket has been com
pleted, the holder may claim a refund with
a consequent financial loss to the company.
For this reason, a very strict procedure is
set up regarding inventory of tickets.
A record is kept of every ticket sold, in
dicating the amount of the fare. This does
not mean that the fare received is con
sidered actual income. The passenger can
still cancel or travel over another airline.
This income is considered as Unearned
Transportation Revenue and appears on the
balance sheet as a liability, representing an
obligation towards people who have pur
chased tickets but have not yet made or com
pleted their flight.
As soon as a passenger checks in at an
airport, the flight coupon for the stretch
to be flown is sent to the traffic accounts
or passenger revenue section of the account
ing office. The individual record of that
ticket is then changed and the appropriate
entries made to record earned transporta
tion revenue and to reduce the balance sheet
liability account.
As each section of the flight is completed,
(Continued from page 7)
the same procedure is followed except when
use and the action of time and the elements, a section of the flight is performed by an
which are not replaced by current repairs; other airline. In that case, the reduction of
also, losses in capacity for use through ob the unearned transportation revenue ac
solescence, discoveries, change in popular count is offset by an increase in accounts
demand, or the requirements of public payable to other airlines.
authority.
It is the practice of some international
carriers to write off aircraft over a period Agents
Very often the bulk of airline revenues
of five years with the assumption that the
aircraft will have a residual value of at originates with agents. These agents, due
least 10% of cost. When you realize that to competition and practical business prac
one DC or Constellation costs in the neigh tices, generally operate on unsecured credit.
borhood of $1,500,000, you can understand Adequate control of credit is a constant
the impact a five-year depreciation policy problem. It involves a continuous check of
has on the income statements. In addition the agent’s accounts, for, should the agent
to this policy, airlines today are faced with fail, his assets usually consist of a counter,
obsolescence problems presented by the de some printed matter, a typewriter, and . . .
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a large amount of uncollectible receivables.
Credit limitations for each agent must
be so determined and constantly revised as
to obtain maximum freedom for selling com
bined with a minimum of financial risk.
Once an agent becomes delinquent in re
mitting payments or in submitting his semi
monthly reports, it is necessary to employ
practical psychological insight in dealing
with him. After all, an agent may have a
number of creditors, and it is only human to
first pay those firms which keep correct and
up to date records and which never fail to
draw attention to the agent’s discrepancies
and delays.
Currency
International carriers have two major
cash or currency problems arising from
their international activities. Under normal
operating conditions, these carriers have
the right to pick up passengers and freight
in foreign lands. This right may involve
the establishment of organizations to pro
mote the sale of air travel, the opening of
ticket offices, or the handling of passenger
and technical work such as overhauling
and maintaining aircraft. Considerable ex
penditures in foreign currency are entailed,
and such expenditures are justified only if
they can be offset against revenue from the
countries in question. As a result of their
daily operations, then, airlines accumulate
cash balances in many national currencies.
Every effort is made to acquire hard cur
rencies, e.g., United States dollars, because
they enable the countries receiving them to
make purchases in countries which can sup
ply goods in general demand. Less strong
currencies are not so willingly accepted be
cause they cannot be exchanged to an un
limited extent. Weak currencies, such as
Israeli pounds, can only be spent in very
rare cases.
International carriers are not always in
a position to exchange weak currencies for
stronger ones. The tendency is for weak cur
rencies to accumulate while hard currencies
are spent on urgent requirements. To illus
trate, if KLM has to buy a propeller from
Lockheed, it cannot be purchased with Fin
nish marks received from some passenger’s
fare; similarly Indo-chinese piastres can
not be used to purchase fuel in London.
It is, therefore, obvious that one of the
chief problems of carrier management is to
arrange for sufficient quantities of the nec
essary currencies to be on hand and avail
able for use. An airline is not benefitted by
a nominal profit in its national currency if

there is no foreign exchange available for
purposes such as the purchase of fuel and
spare parts the next year.
Fluctuations in the rate of exchange, i.e.,
the price of a foreign currency in the na
tional currency, involves the international
carrier in its second major cash or currency
problem.
In principle, when a fall in the rate of
exchange of a foreign currency is antici
pated, immediate payment of accounts re
ceivable should be obtained and settlement
of accounts payable should be deferred un
til after the fall; the reverse procedure is
in order if the rate is expected to rise.
In order to follow such a principle, man
agement requires complete and up-to-date
information concerning the money market.
It is no exaggeration to say that a delay of
a few hours in obtaining information may
cause the company serious losses or result
in losing a possible profit. To supply a part
of the needed information, the foreign es
tablishments in our firm supply the finance
division with pro forma liquidity statements
showing:
Balance at beginning of month
Receivable from own sales, from agents
Payables
Balance at end of month
Minimum cash balance at end of month
From this information, a long range plan
ning of the liquid resources is projected,
divided into periods, perhaps quarterly. The
principal factor necessary to complete such
a plan is the determination of the essential
investment in the fleet, which fluctuates by
leaps and bounds. This plan sets forth the
necessary capital provision for proposed
fleet investments, and, in turn, the cash
position influences the fleet investment pro
gram.
It must be understood, of course, that
a complete and thorough knowledge of the
international money market is essential in
order to carry out any currency trans
actions. If conjectures regarding trends of
currencies are wrong, it is possible that
any manipulation may cause heavier loss
than would be incurred by simply leaving
the carrier’s receivables, payables, and cur
rencies in a status quo position.
*
*
*
CONGRATULATIONS—To Katherine M.
West, New York Chapter, ASWA, on your
Hunter College award for outstanding
achievement since graduation as a woman
CPA and a teacher of accounting.
*
*
*
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AWSCPA AWARD REPORT
FOR YEAR ENDED JUNE, 1954
Mbrshp.
In
crease
Sec. 6

District of Columbia ....
Grand Rapids.................
Cleveland ...... ..... ..........
Los Angeles ...................
Muskegon .......................
Houston ....... .................
Louisville ...... ................
Seattle ......... ...................
Holland ...........................
Chicago .... ......................
Columbus ........... ...........
Richmond .......................
Atlanta ............. ............ .
New York.... ..................
Buffalo ....... ......... ........
Toledo ............................
San Francisco ...............
Terre Haute........... .......
Cincinnati ....................
Philadelphia ................
Kansas City ...................
Dayton ............... ..........
Des Moines........ ............
San Diego......................
Long Beach ........ .........
Detroit ..........................
Oakland ............... ........
Denver ......... ................
Spokane .... ...... ............
Saginaw ........................ Lansing ............. ...........
Pittsburgh ......... ......... .
Sacramento ..................
Baltimore ......................
Syracuse ........................
Portland ....... ................ .
Indianapolis ........ ..........

121
100
290
247
57
38
50
19

67
96
(34)
76
256
(95)
47
157

175
29
73
72
72
160
83
(28)

140
132
136

Atten
dance
Sec. 7

Publi
city
Sec. 8

Meet
ings
& Educ.
Sec. 9

485
664
453
516
751
661
648
416
795
451
464
756
440
556
698
604
378
688
644
582
467
731
609
649
624
348
594
457
466
783
603
453
404
264
97
25

565
595
600
600
600
405
600
415
600
600
520
465
510
520
315
590
545
545
515
485
600
260
255
210
390
325
265
100
325
240
220
410
160
200
35

900
900
750
900
900
900
850
1100
900
750
750
750
900
750
885
750
750
635
750
585
720
700
900
750
600
950
485
800
400
450
500
400
300
200
50

Contr.
to
WOMAN
CPA
Sec. 10

725
235
400
525
290
135
75
200
35
200

150

135

Budgets
Reports
Sec. 11

600
700
600
650
625
675
675
675
600
625
635
675
700
650
525
645
550
575
325
500
665
525
530
525
695
500
580
440
500
455
475
480

Spec.
Activi
ties
Sec. 12

1040
1200
1200
850
1030
1200
915
790
420
700
825
250
450
325
160
190
400
70
415
300
85
140

225
80
185
100
125

50
50

125

125
125
25

200

TOTAL

4436
4394
4293
4288
4253
4014
3813
3615
3350
3326
3261
3142
2966
2877
2839
2684
2670
2670
2649
2627
2566
2429
2366
2359
2309
2275
2109
2057
2034
1900
1848
1743
1179
921
507
186

(Continued from page 8)
Saturday morning the business meetings ended early, so those who were in N. Y. just for the
week-end had almost a full day for seeing the town. At night we reached the high point of the
Convention, the formal reception and banquet. The featured speaker, Dorcas Campbell, was
unable to be present, but Wilda De Buys spoke to us on the “Pathways to Serenity,” or how
to achieve inner peace. The introduction of new officers and presentation of awards impressed us
again with the nation-wide scope of our organizations. After the banquet, we visited the Richmond,
Va., suite, where we were served beaten biscuits and ham, as a sample of the hospitality we can
expect next year.
Sunday, after attending devotions at a church of our choice, we met for a farewell luncheon
at the Essex House. By now, we were no longer strangers, and we were saddened that all our
new-found friends must go their separate ways. But we adjourned on a note of optimism: we have
promised to see you-all in Richmond in ’55.—By E. T. Collier, New York Chapter ASWA.
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STATEMENT REQUIRED BY THE ACT OF AUGUST 24, 1912, AS AMENDED BY THE ACTS OF
MARCH 3, 1933, AND JULY 2, 1946 (Titi® 39, United States Code, Section 233) SHOWING THE
OWNERSHIP, MANAGEMENT, AND CIRCULATION OF

THE WOMAN C.P.A., published bi-monthly at Chicago, Ills., for October 1, 1954.
1. The names and addresses of the publisher, editor, managing editor, and business managers are:
Publisher, American Woman's Society of Certified Public Accountants and American Society of
Women Accountants, 327 So. La Salle Street, Chicago 4, Illinois.
Editor, Margaret W. Tuma, Quarters N-1, MCS, Quantico, Virginia.
Managing editor, None.
Business manager, Mary W. Augburn, 2720 West Jackson Street, Muncie, Indiana.
2.
The owner is:
American Woman’s Society of Certified Public Accountants (a non-stock corporation), Pres. Elinor
Hill; Vice-Pres., Corinne Childs, 327 So. La Salle Street, Chicago 4, Illinois.
American Society of Women Accountants (a non-stock corporation), Pres., Vivian G. Warner; Vice
Pres., R. Grace Hinds, 327 So. La Salle Street, Chicago 4, Illinois.
3. The known bondholders, mortgagees, and other security holders owning or holding 1 percent or more of
total amount of bonds, mortgages, or other securities are: None.
4. Paragraphs 2 and 3 include, in cases where the stockholder or security holder appears upon the books
of the company as trustee or in any other fiduciary relation, the name of the person or corporation for whom
such trustee is acting; also the statements in the two paragraphs show the affiant’s full knowledge and
belief as to the circumstances and conditions under which stockholders and security holders who do not
appear upon the books of the company as trustees, hold stock and securities in a capacity other than that
of a bona fide owner.
MARGARET W TUMA, Editor
Sworn to and subscribed before me this 12th day of October, 1954
Gerald J O’Brien
[SEAL]
(My commission expires April 11, 1955)

CONGRATULATIONS — To the new
women CPA’s who passed the May, 1954
exam: Sabra Jones, Hazel Hdining, Ruth
Boone, Ruth Lewis, Shirley Kelly, Ruth
Capp, Frances Mackay, Sylvia Wong,
Frances Sargent, Nancy Frisch, Ruth Rich
ards, Sara Wilson, Kathryn Thompson, La
Vonne De Beaumont, Joan Curran, Jane
Hergenreter, Mary Hunter, and Helen
Adelman.

?

?

?

WHY CONTRIBUTE TO THE WOMAN
CPA? Take a look at the AWSCPA award
report. The top ranking ten chapters all
sent in contributions. Only three other
chapters broke into print.

?

?

?

CHAPTER PRESIDENTS YEAR 1954-1955
Atlanta—Ruth M. Crawford

Los Angeles—Hazel Brooks Scott

First National Bank, Box 4148, Atlanta 2, Georgia

3451 West Vernon Avenue, Los Angeles 8, California

Baltimore—Elizabeth S. Rodkey, C.P.A.

Louisville—Edith O. Zimmerman

3307 Benson Avenue, Baltimore 27, Maryland

3319 Utah—Apt. 4, Louisville 15, Kentucky

Buffalo—Mrs. Grace D. Ives

Muskegon—Ruby Scheneman

147 Nassau Avenue, Kenmore 17, New York

1753 Peck St., Muskegon, Michigan

Chicago—Jean F. Bremer, C.P.A.

New York—Mrs. Charlotte A. Lawrence

6942 S. Park Avenue, Chicago 37, Illinois

53-39 Francis Lewis Boulevard, Bayside, New York

Cincinnati—Rachel Wabnitz

Oakland—Katherine McLeod

6807 Vine Street, Cincinnati 16, Ohio

4501 Tulip Avenue, Oakland, California

Cleveland—Frances M. Bogovich

Philadelphia—Frances E. Tinsley, C.P.A.

6701 Schaefer Avenue, Cleveland 3, Ohio

Penn Vacuum Stores, Inc., 1213 Race St., Philadelphia 7,
Pennsylvania

Columbus—Kathleen Wilson
380 Piedmont Road, Columbus 14, Ohio

Pittsburgh—Ruth S. Sundin

Dayton—M. Jane Paull

3003 Jenny Lind Street, McKeesport, Pennsylvania

Portland—Mrs. Ruth G. Gooch

2470 Rugby Road, Dayton, Ohio

Denver—Thelma Oetjen

8637 S. E. Alder Street, Portland, Oregon

Richmond—Mrs. Lucille F. Taylor, C.P.A.

1137 Sherman, Apt. 15, Denver, Colorado

Des Moines—Helen Stearns

3606 Decatur St., Richmond, Virginia

Sacramento—Margaret Holman

lll-51st St., Des Moines, Iowa

Detroit—Bernice Williams

5301 Callister St., Sacramento 19, California

2522 Oliver Road, Royal Oak, Michigan

Saginaw—Margie R. Perry

District of Columbia—Mary Durkan

404 Second National Bank Bldg., Saginaw, Michigan

3111 S. 13th Road, Arlington 4, Virginia

San Diego—Mrs. Mary A. Loos

Grand Rapids—Nell Dykstra

1144 Alexandria Drive, San Diego 7, California

941 Leonard St., N. W., Grand Rapids 4, Michigan

San Francisco—Elizabeth Smelker, C.P.A.

Holland—Gretchen Ming

19 Lopez Avenue, San Francisco 16, California

51 E. 14th St., Holland, Michigan

Seattle—Mrs. Eleanor Gove

Houston—Marian A. Cooke

2626 Eastlake Avenue, Seattle 2, Washington

2004 Woodhead, Houston, Texas

Spokane—Mrs. Jean F. Owen

Indianapolis—Harriette Ann Hill

9125 E. Boone Avenue, Dishman, Washington

3420 N. Meridian St., Apt. 14, Indianapolis, Indiana

Syracuse—Gladys Parkerton

Kalamazoo—Mrs. Alice De Planche

800 Maryland Ave., Syracuse 10, New York

1832 Van Zee, Kalamazoo, Michigan

Terre Haute—Mrs. Lula Pine

Kansas City—Josephine Dahlin

P. O. Box 201, Marshall, Illinois

1040 Quindaro Boulevard, Kansas City, Kansas

Toledo—Myrtle Geckler, C.P.A.

Lansing—Mrs. Pauline R. Johnston

2310 Kenwood Ave., Toledo, Ohio

1024 Linden St., East Lansing, Michigan

Tulsa—Corinne Childs, C.P.A.

Long Beach—Virginia Youngquist

432 Kennedy Building, Tulsa, Oklahoma

3515 Lemon Avenue, Long Beach, California
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